
REJEnerAXion 

The REJEnerAXion project aims to analyse and strengthen the role of innovative industrial relations 

structures, including social dialogue, to respond in a socially fair and balanced way to the main challenges 

and opportunities offered by a clean-energy transition at national and European level. 

The energy transition plays a key role to achieve the long-term objective of a climate-neutral Europe by 2050. 

This radical transformation can create new economic opportunities with the development of new green jobs. 

At the same time, however, it will lead to major changes and adjustments with unavoidable (direct and 

indirect) jobs losses in sectors dependent on fossil-fuel energy production, with serious regional effects (for 

example, for coal and carbon-intensive regions). 

Industrial relations and social dialogue can play a leading role to support and guide green energy transition 

at European, national, regional level, helping to promote economic growth and social equality in line with 

the objectives of the European Green Deal, also in the framework of the Recovery and Resilience Facility 

plans, in order to ensure a sustainable and inclusive recovery systems and social dialogue for a just transition 

to green energy at national and European level. 

 

Objectives: 

 REJEnerAXion foresees: 

 to study the transformations taking place in the energy sector oriented towards clean energy and 

sustainability and their impacts for working conditions and quality-of-work issues, employment 

structures, sectoral, territorial and regional, and socio-environmental levels; 

  to increase expertise on these topics of the social partners and concerned stakeholders through the 

analysis and exchange of experiences and best practices of industrial relations and social dialogue 

for a just energy transition at national and European level, identifying convergences and divergences, 

as well as drivers and barriers, in a number of very significant European Member States involved in 

the project; 

 to identify practical recommendations for addressing the challenges of the clean-energy transition 

for Europe and to strengthen the role and contribution of industrial relations. 

 

Actions:  

 Desk analysis for the European and national baseline reports; 

 Interviews and qualitative research in the field; 

 Organization of 3 Transnational Workshop; 

 Analysis of Case studies referring to concrete experiences of industrial relations in the field of a 

just transition; 

 Drafting of a final report presenting a comparative analysis of the main findings of the project at 

European and national level; 

 Presenting of an Executive summary with suggestions and recommendations to strengthen 

industrial relations in responding to the challenges/opportunities brought by a “socially just 

transition” in the energy sector in eight languages (English, French, Spanish, German, Italian, 

Slovak, Hungarian, Polish);  

 Creation of a toolkit for supporting professional conversions in terms of developing alternative 

career path possibilities and for the adaptation of educational and vocational training systems 



 One European Final Conference; 

 Creation of videoclip and infographics about the main activities and results. 

 

Partners: 

Fondazione di Vittorio - https://www.fondazionedivittorio.it/it 

CELSI - https://www.celsi.sk/en/ 

Fundacion 1° de Mayo - https://1mayo.ccoo.es 

ASTREES - https://astrees.org/ 

LENTIC - http://www.lentic.ulg.ac.be/ 

FILCTEM - https://www.filctemcgil.it/ 

IPA - https://www.isp.org.pl/en 
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